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	[bookmark: _heading=h.gjdgxs]Volunteer Position
	

	Place where volunteering will take place
	


Personal Details
	Full Name 
	


	Address including postcode
	




	Home Telephone
	
	Mobile Telephone
	


	Email Address
	


Education 
	Include in this section any qualifications. 

	Subject/Qualification
	Place of Study
	Grade/result
	Year

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Training Courses Attended
	Include in this section any relevant training courses that you have attended or details of courses that you are currently undertaking.

	Course Title
	Training Provider
	Duration
	Date Completed

	
	
	
	

	
	
	
	

	
	
	
	



Employment History - Please record below the details of your current or most recent employer
	
 Employer Name
	


	 Address

	


	 Type of Business
	
	 Telephone
	

	 Job Title
	

	 Start Date
	
	 End Date
	

	 Reason for leaving (if applicable)

	

	 Description of your duties and responsibilities

	


Previous Employer 1
	Employer Name
	

	Address
	

	Job Title
	
	
	

	From Date 
	
	To Date
	

	Reason for Leaving





Previous Employer 2
	Employer Name
	

	Address
	

	Job Title
	
	
	

	From Date 
	
	To Date
	

	Reason for Leaving





Please continue on a separate sheet if necessary filling in all gaps between education and throughout employment.

Supporting Information -In this section please tell us why you would like to volunteer. 

	















Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975
In order to protect certain vulnerable groups within society, there are a number of posts that are exempt from the provisions of the Rehabilitation of Offenders Act 1974.  As the post you have applied for falls within this category, it will be exempt from the provisions of the Rehabilitation of Offenders Act by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.

Applicants for such posts are not entitled to withhold any information about convictions or other relevant criminal record information which for other purposes are “spent” under the provisions of the Act. Any information provided will be confidential and will be considered only in relation to volunteering posts to which the Order applies.

Are you currently bound over or have you ever been convicted of any offence by a Court or Court-Martial in the United Kingdom or in any other country Yes / No

If yes, please give details below: 

	





Have you received more than one conviction? If yes, none of your convictions will be filtered. If no, move to 1.

1.   If you have only received one conviction, did you receive a custodial sentence (including a suspended sentence) for it?
     If yes, your conviction will not be filtered. If no, move to 2.

2.   Is the conviction that you received on the list of exempt offences?   
     Check list of offences that will never be filtered on GOV.UK website - https://www.gov.uk/government/publications/dbs-list-of-offences-that-will-never-be-filtered-from-a-criminal-record-check  If yes, your conviction will not be filtered. If no, your conviction will be filtered, subject to 3; move to 3.

3. Did you receive the conviction when you were under 18 years of age? If yes, your conviction will be filtered after 5 and a half years of the date of conviction. If no, your conviction will be filtered after 11 years of the date of conviction.

From 12 October 2009 under the terms of the Safeguarding Vulnerable Groups Act (2006), all positions involving regulated and certain controlled activity with children and vulnerable adults and which are carried out frequently, intensively or overnight will require an enhanced Disclosure and Barring (DBS) check.  Where appropriate to the volunteering role, the DBS (disclosure & barring service) will include information against the Independent Safeguarding Authority barred lists for working with children and/or vulnerable adults.

Are you or anybody else at your home address ever been disqualified?				Yes / No

If YES, please include details below of the name of person(s) who have been disqualified.

	




References
Please give the names of the people who have agreed to supply references.  For all positions you must provide 2 references.  If you are, or have been employed, these should be your two most recent employers.  All referees will be approached prior to interview unless you indicate otherwise.


Referee 1
	Surname/Family name
	
	First Name
	

	Job Title
	

	Address
	

	Post Code
	
	Country
	

	Telephone
	
	Fax
	

	Email
	

	Relationship
	
	Can the referee be contacted prior to interview?
	◻ Yes           ◻ No







Referee 2
	
 Surname/Family name
	
	 First Name
	

	 Job Title
	

	Address
	

	Post Code
	
	Country
	

		Telephone
	
	Fax
	

		Email
	

	Relationship
	
	Can the referee be contacted prior to interview?
	◻ Yes          ◻ No








DECLARATION
The information in this form is true and complete.  I agree that any deliberate omissions, falsification or misrepresentation in the application form will be grounds for rejecting this application

	I agree to the above declaration

	Signature
	

	Name
	
	Date
	


 

DATA PROTECTION ACT 1998
Information provided by this application form will be used by us to assess your suitability for volunteering with us and for recruitment and other related HR purposes only. We will not provide this information to any third party unless required to do so by law or other regulatory purposes or with your consent. You have the right to request a copy of any information we hold on you and to have any inaccurate data corrected.

The Parenting Project is committed to creating and maintaining the safest possible environment for children and young people.

Safeguarding and promoting the welfare of children is defined as:
· Protecting children from maltreatment
· Preventing impairment of children’s health or development
· Ensuring children are growing up in circumstances consistent with the provision of safe and effective care
· Taking action to enable all children to have the best outcomes.  (DfE, July 2013).

The Parenting Project safeguarding systems are child centred and the needs and views of the children are always prioritised. This guides the behaviour of Parenting Project volunteers. 
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